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St Dionis Church, Parsons Green
Worship and Creative ministry lead (FT/ PT)

Here at Dionis Church we are a community gathered by, with and for Jesus Christ for the sake of those in SW6 surrounding areas.
In our confessional life of the church all we do is in response to enter into and to endlessly realise all that God has made both possible and actual in Jesus Christ. 
Called together by the Holy Spirit we gather week by week to worship for God’s sake. We are a widely diverse and different group of people, whose common life comes entirely as the gift of God, a gathering – ekklesia – of those who are only together because of what we share in Christ. But each member, of whatever age, means, or background is welcomed and prized – we will commit to love one another. For God has poured out his gifts upon us, in order to cause us to realise our unity as each person’s gifts and presence is valued and offered. In our life together we seek to learn how to be his people together, giving the formation of our children and young people in the faith particular weight.  
We gather to come before the face of God, to encounter God together – opening up space to meet with God corporately in praise and thanks, in listening to his voice to us in the Scriptures, in praying for the needs of the world, in gathering round his table to feed on Christ in bread and wine and to minister to each other through the enabling of the Holy Spirit. We baptise those who enter the community of faith and proclaim the resurrection of the dead over those who die in the faith. These practices are our habits and our commitments, which we engage with observing the Christian year, and attentive to what God is doing among us. We do this in strong commitment to orthodox Christian praxis – the content of what Christians have always done when they have gathered together – but in a form which is ever fresh and engaging, authentic to the particularity of who we are, where we are and when we are.
We are seeking to appoint someone to the pivotal role of Worship and Creative Ministry Lead. 


JOB DESCRIPTION 

Job Title
[bookmark: _Hlk57206608]Full time (Part time Considered): Worship and Creative Ministry lead 

[bookmark: _Hlk143879577]The role of the Worship and Creative Ministry Lead 

St Dionis is looking to recruit a member of staff to work with the Vicars to enable and develop the worshipping and creative life of the church. 

St Dionis is a strong supportive community committed to creative, charismatic, orthodox and prayerful worship. The person appointed will be responsible for enabling this essential part of the church’s life to grow.

The Worship and Creative Ministry Lead at St Dionis will live the conviction that worship inspires and shapes every element of our life together and enables the congregation to renew and broaden their engagement and connection corporately with God through the Holy Spirit. 

The Worship Lead will work and prays to identify potential and gifting, and work to draw out the ministries of the whole congregation. This new lead will identify and release musical talent and oversee all expressions of music and its production. 

The Worship Lead will also enjoy leading children’s and all age sung worship as a crucial element of Sunday services, intergenerational events and ministries such as Messy Church.

The Worship Lead will have a working knowledge and experience in the use of AV equipment and confidence in setting up and maintaining high quality sound production for our livestream feeds and podcasts. This should also include significant experience in the successful use of all elements of social media to promote engagement and responsiveness.


PERSON SPECIFICATION 

Character and skills
· Someone who takes joy in being, above all else, a follower of Jesus. 
· A talented musician with instrumental and vocal skills and the desire and ability to train and lead others of all ages in their musicianship. 
· Good interpersonal skills; able to communicate warmly with all people, whatever their age, background or life stage.
· Able to set realistic goals and targets and able to set a sustainable pace of work.
· Able to work according to set priorities (agreed with the Vicar) and action them accordingly. 
· Able to maintain confidentiality and discretion. 

Knowledge, Training and Experience
· Significant experience of leading sung worship in a church setting. 
· A good team builder with experience of supervising, motivating and encouraging others to worship God in song as well as in other liturgically appropriate expressions.  
· At ease with the responsibility of leading worship groups and exercising oversight of voluntary teams.
· Experienced in sound technology and able to draw in and train volunteers of all ages on the sound desk and on Pro Presenter.
· Extensive experience in the successful use of social media


TASK OVERVIEW

Sunday
· In close collaboration with the clergy and other lay leaders pray, imagine and plan Sunday services.
· Regularly lead and play in the sung worship teams on a Sunday and midweek. 
· Manage the AV and livestream requirements 
Midweek and other 
· Rehearse with musicians, ensuring a healthy repertoire of new songs and time-honoured hymns. 
· Upload weekly podcasts and Sunday notices.
· Actively create new forms of communication especially with regard to social media, website links and promotion  to the whole Church and local communities
· Plan for seasonal services (Christmas and Easter etc)

Training and Oversight 
· Identify and train new volunteer musicians 
· Identify, train and monitor volunteers for all AV elements at the church.
· Manage and maintain the musical instruments and AV technology equipment, keeping up to date with technical developments.

Administration 
· Ensure rotas and song choices for musical aspects of Sunday are up to date via Planning Centre. 
· Take responsibility for the sung worship and production budget, including managing the CCLI and other worship licenses under the direction of the of the Vicar 
· Maintain an inventory of sung worship, AV and film equipment and build a library of music and support materials.

Creative 

· Oversee all internal and external Comms from St Dionis 
· Creating digital design and output on all St Dionis platforms
· Lead and coordinate the church’s visual identity
· Build on ideation for creative designs for sermon series and special events
· Ensure consistency across all platforms: website, social media, print, email and announcements
· Plan communication calendars around sermons, festivals (Easter/Christmas) and ministry events
· Oversee or personally create graphics (sermon series art, posters, slides, term cards etc).
· Oversee or personally create written copy (website, clergy newsletters)
· Oversee, monitor and evaluate social media strategy, scheduling, posts and engagement 
· Develop a creative team (photographers, designers, videographers, script writers etc.)


Any other duties commensurate with the level and renumeration of the post

WORKING ARRANGEMENTS

· FT working hours  37.5 hours a week - including Sundays. 
· PT working hours (Worship Lead only) hours negotiable on request; minimum 26 hours pw. 
· Holiday: 30 days pa (PT: adjusted pro-rata) with a maximum of 6 Sundays taken as holiday pa.
· Salary: negotiable from £37, 000 depending on experience (PT: adjusted pro-rata)
· Reporting: The Worship Lead will be employed by the Parochial Church Council and will report directly to the Vicar of St Dionis church.

Equal Opportunities
St Dionis is an equal opportunities employer and will seek to ensure that every applicant for a job, and every employee, shall be given equal opportunity whatever his or her personal status, except in a matter of:
· religious belief, in any case where the Christian base of the work is declared and is seen clearly to require membership of or links with the Church, or sympathy with the aims of the Church; and
· offending background, in any case where the criminal record history relates to the requirements of the post (see our ‘Safe Recruitment of Ex Offenders policy’ here).

Safeguarding
St Dionis church is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
The person appointed for this role will be expected to share this commitment, to work within the policy and procedures of the St Dionis Safeguarding Policy (found here), and will be required to attend relevant safeguarding training.
All appointments are subject to acceptable pre-appointment checks, including a satisfactory Enhanced DBS with children’s barred list check. 
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